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PREAMBLE 

AFSCME/SPRINGFIELD COLLECTIVE BARGAINING AGREEMENT 
July 1, 2015- June 30, 2018 

This Agreement is entered into by, and for, the City of Springfield, Oregon, and Local #1148 of the 
American Federation of State, County and Municipal Employees, as of the 1st day of July, 2015. 

It is the purpose of this document to establish the full agreement between the American Federation 
of State, County and Municipal Employees, Local #1148, AFL-CIO, hereinafter referred to as the 
"Union" and the City of Springfield, Oregon, hereinafter referred to as "City", and set forth herein 
rates of pay, hours of work, seniority, grievance procedures and other working conditions to be 
observed by the parties hereto. 

Therefore, the City and the Union hereby agree: 

ARTICLE 1- RECOGNITION 

1.1 Recognition 
The City hereby recognizes Local #1148 as the sole and exclusive bargaining representative for all 
regularly employed employees of the City of Springfield Development and Public Works Operations 
Division, holding the classifications of Building Maintenance Worker, Custodian, Data Management 
Specialist, Infrastructure Systems Specialist, Infrastructure Systems Technician, Maintenance 
Technician Apprentice, Maintenance Technician Journey, Maintenance Technician Crew Chief, 
Mechanic, Traffic Maintenance Technician, Traffic Signal Electrician, Security Attendant, and Seasonal 
Maintenance Worker 

1.2 Temporary Employees 
The City may hire temporary employees into bargaining unit classifications covered by this contract 
for periods not to exceed 520 calendar hours without them being covered by the contract or 
represented by the Union. Temporary employees retained after that time limit shall be deemed as 
bargaining unit employees and time worked since most recent hire shall be observed for classification 
seniority, leave accrual and probationary period satisfaction. 

1.3 Displacement of Regular Employees 
Volunteers, Temporary Employees, or Seasonal Maintenance Workers shall not be used to displace or 
replace unit employees. 

1.4 New Classifications and Job Titles 
The intent of the parties is that new positions will be established within the above classification 
system whenever possible. However, should organizational development require the creation of a 
new job title and addendum in the Division that is not supervisory, confidential, or clerical, the Union 
will be provided the job title specification and addendum and shall have the opportunity to negotiate 
the applicable salary range. 
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1.5 Job Title Specifications & Descriptions 
The City shall maintain written job title specifications and addendums for represented positions that 
shall include a title, nature of work, general description of the duties, and minimum or desirable 
qualifications for the job. Job titles shall refer to a specific position or a group of positions and not to 
an individual in the job title. It is agreed that the content of the job title and addendum specification 
is not negotiable and that any changes made by the City in the job title specifications shall be 
forwarded to Local 
1148. 

1.6 Seasonal Maintenance Worker Employees 
Seasonal Maintenance Worker Employees are employed to perform landscape and right-of-way 
beautification duties, generally for the summer season, but not to exceed 520 regular hours per 
calendar year. 

Seasonal Maintenance Worker Employees will be afforded the opportunity of applying for internal 
postings when applying for City positions for one year following the seasonal assignment. Seasonal 
Maintenance Worker Employees hired into a regular bargaining unit position will receive City 
seniority credit for all time worked as a Seasonal Maintenance Worker Employee. 

Seasonal Maintenance Worker Employees shall have the same rights and benefits under the 
collective bargaining agreement as other represented employees except that the following articles 
shall not apply to them: 

Article 6.2- Layoff 
Article 6.3- Recall 
Article 7: Probationary Periods 
Article 8.3- Movement between Steps 

through Article 8.12- Traffic On-Call Pay 
Article 10: Holidays 
Article 12.1- Accrual (Sick) 
Article 12.6- Payment of Sick Leave 

through Article 12.8- Sick leave Conversion 

Article 14.2- Compassionate Leave 
Article 14.6- Union Leave 
Article 15.1- Accrual Rate (Vacation) 
Article 15.4- Termination Payment 
Article 16: Health & Insurance Benefits 

In lieu of the rights and benefits excluded above, Seasonal Maintenance Worker Employees shall be 
granted one and one half (1.5) hours each of vacation leave and sick leave for every 80 hours worked. 
In addition, a Seasonal Maintenance Worker Employee who has worked at least two hundred forty 
hours (240) in the season shall be granted one paid floating holiday to be used or paid out at 
termination. Seasonal Maintenance Worker Employees who are reemployed the following year in the 
same classification shall-be moved to the next step on the salary schedule. 

ARTICLE 2- NON-DISCRIMINATION 
This Agreement shall apply equally to all members of the bargaining unit regardless of race, sex, 
color, age, national origin, religion, political affiliation, marital status, sexual orientation, union 
affiliation, or mental or physical disability unless based on a bona-fide occupation qualification. 
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ARTICLE 3- MANAGEMENT RIGHTS 
The rights of the City include, but are not limited to, the exclusive right to determine the missions of 
its constituent department, commissions and boards, set standards of service; determine the 
procedures and standards of selection of employment and promotion; direct its employees; take 
disciplinary action; determine the level of its work force; maintain efficiency of government 
operations; determine the methods, means and personnel by which government operations are to be 
conducted; determine the content of job classifications and titles; take all necessary actions to carry 
out its mission in emergencies; and exercise complete control and discretion over its organization and 
the technology of performing its work. Management has exclusive rights in matters not covered in 
the Agreement except as otherwise limited by the terms of this Agreement. 

ARTICLE 4- FAIR SHARE & DUES CHECKOFF 

4.1 Fair Share 
Each employee shall, after a period of thirty {30) days of employment, either join the Union or pay a 
fair share amount as provided in ORS 243.650 (10) subject to statutory and constitutional 
requirements. The fair share amount shall be deducted monthly from each non-union member's 
wages and remitted monthly, in aggregate with the dues of union members, to the Union no later 
than ten (10) calendar days after the payday. 

4.2 Check-off 
All members of the bargaining unit who are members of the Union as of the date of this Agreement is 
ratified by the Union or who subsequently voluntarily become members of the Union shall continue 
such membership during the term of this Agreement, except that any employee may withdraw from 
membership in the Union by giving written notice to the Union and the City of the desire to withdraw 
from membership during the period June 1 through June 15 of any year this Agreement is in effect. 
An employee who withdraws from membership shall continue to be subject to lawful fair share 
payments. The City shall deduct the certified amount of the Union's monthly dues from union 
members and submit the aggregate sum so collected as provided above. Employees who terminate, 
or who have worked less than ten (10) days in the calendar month, will not be subject to the payroll 
deduction of dues or like amount in lieu of dues deduction. 

4.3 Religious Objection 
As provided in ORS 243.666(1), an employee who is a member of a church or religious body, having 
bona-fide religious objections to a labor organization, or the payment of dues, or payments in lieu of 
dues to a labor organization, shall pay an amount of money equivalent to the Union's dues to a non
religious charity or other charitable organization mutually agreed upon by the affected employee and 
the Union. The employee shall provide written proof to the City and the Union, that this has been 
done. 

4.4 Hold Harmless 
The Union shall indemnify, defend and save the City harmless against any and all claims, demands, or 
suits and for all legal costs that shall arise out of or by reason of action taken or not taken by the City 
in complying with the provisions of this Article, provided that the City requests the Union to 
designate legal counsel to defend the City in such disputes. 
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4.5 Adjustments 
The Union shall refund directly to the employee any salary deduction that does not meet the 
guidelines referenced above. If the City fails to make the proper deduction, the appropriate 
adjustment will be made to the Union. In no case shall the City's liability for such an adjustment 
extend beyond Union notification that has been provided during the prior pay period. 

ARTICLE 5 - SAFETY 
The City will provide all safety equipment that is required by applicable state or federal laws or 
regulations. Applicable regulations will also include those issued by the City in the form of 
Departmental Policy. The City will authorize the purchase of safety-toed footwear that meets OSHA 
requirements through a contracted boot vendor or with a City Purchase Card up to $300 per 2 year 
cycle (July 1-June 30} to coincide with the boot vendor contract. -Such equipment furnished to 
employees must be worn/used in the manners specified by the applicable law or regulation. 

Each two-year cycle, employees must elect to either participate in the contracted boot vendor 
program or to use a City Purchase Card. Employees electing to use a City Purchase Card may use, in a 
single transaction, either $150 in each year of the cycle or up to $300 during the two year cycle. 
Amounts not used will not roll over to subsequent cycle years. 

Employees may use the allotted dollar amount to purchase the following items: safety toed boots, 
laces, insoles, boot-cleaning supplies, boot waterproofing supplies, boot repair supplies, and boot 
repair services, not to exceed the cycle amount. 

ARTICLE 6- SENIORITY 

6.1 Seniority Definition 
Seniority shall be defined as length of service in a job title with the City of Springfield, Development 
and Public Works- Operations Division, for those classes defined in Article 1, Recognition', since 
his/her last date of hire. An employee shall lose all seniority credit in the event of: 

a) Voluntary termination. 
b) Discharge for just cause which includes but is not limited to absence from work for three 

(3} days or longer without notification to the employee's supervisor, where there is no 
reasonable justification for failure to provide such notice. 

c) Failure to return from layoff within three (3) weeks of recall or failure to accept recall 
within one (1} week of notice. 

d) Layoff of more than eighteen (18} months (no accrual during layoff). 
e) Retirement. 

The date of employment within the City of Springfield, Department of Development and Public Works 
Operations Division, shall be the initial date used in calculating the anniversary date for job titles 
defined in Article 1, Recognition. One (1} year from the date of employment shall be the employee's 
anniversary date. Promotions which, pursuant to the provisions of this Agreement shall result in an 
increase in salary will result in a modification of the anniversary date causing it to be the date upon 
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which the promotion occurred. This shall be the employee's anniversary date for the job title they 
are promoted into. The employee's accrued seniority in the job title they are leaving as a result of 
promotion shall be frozen. 

6.2 Layoff 
A layoff means a reduction in the Division work force. In the event of a reduction in the work force, 
layoffs will be made within a job title by seniority. After all Maintenance Apprentices have been laid 
off, layoffs in the Maintenance Journey job title shall be by bargaining unit seniority. 

Employees who are designated to be laid off shall have the right to bump back into any job title they 
have held previously, as long as their seniority in that job title is greater than the seniority of the least 
senior person currently in that job title. An employee who bumps back into a previously held job title 
shall be placed at the step closest to, but not higher than their current salary. If the current salary is 
above the pay range for the lower classification, the employee will be placed on the highest step of 
the range. 

Employees eligible to bump may forego that option and elect to be laid off. 

6.3 Recall 
Employees shall be recalled in the inverse order of layoff within a job title. Employees shall have 
recall rights for a period of eighteen (18) months from date of layoff. Notice to an employee of recall 
from layoff shall be made by certified mail sent to the last address provided to the City by the 
employee. The employee shall notify the City of his/her acceptance of the offer within seven (7) 
calendar days from the date of receipt thereof or date of attempted delivery to the employee at 
his/her last known address by certified mail, and be available for work within twenty-one (21) 
calendar days or the employee will forfeit all recall rights and seniority. It shall be the laid off 
employee's responsibility to maintain with the Human Resources Director, a current address and 
telephone number at which he/she may be contacted in the case of recall, as a qualification for 
eligibility for recall. 

No new employee shall be hired by the City in a bargaining unit job title while a layoff list is in effect 
for that job title. 

6.4 Seasonal Maintenance Workers and Temporary Employees 
Seasonal Maintenance Workers and Temporary Employees performing work that regular employees 
are capable of performing shall be terminated before any regular employee possessing the 
qualifications, occupational skill and abilities required for the job is laid off, unless the funding source 
for the temporary employees cannot be used to fund regular employees to perform the work. 

ARTIClE 7- PROBATIONARY PERIODS 

7 .!Initial Probation Period 
The probationary period is an integral part of the employee selection process and provides the City 
with the opportunity to upgrade and improve the quality of its service to the citizens of the City by 
observing an employee's work, training employees and assisting employees in adjusting to their 
positions, and by providing an opportunity to reject any new employee whose performance fails to 
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meet required work standards. Beginning from the date of hire into a regular position, every new 
employee hired shall serve a one (1) year probationary period. Termination of an employee on 
probation is at the sole discretion of the City and such action shall not be subject to the grievance 
procedure. 

Seasonal Maintenance Workers and Temporary Employees are at will and do not serve a 
probationary period. 

7.2 Apprenticeship Probation Period 
After the initial probationary period and prior to the end of the thirty-six (36) month apprenticeship, 
an employee may be terminated upon the recommendation of the Maintenance Trades 
Apprenticeship and Training Committee and approval of the Development and Public Works Director 
or his/her designee. Such termination would be subject to the grievance process. 

7.3 Traffic Maintenance Technician 
The one year period that a Traffic Maintenance Technician is a trainee shall be considered his/her 
probationary period. Once past this one (1) year trainee period, the Traffic Maintenance Technician 
shall be off probationary status. A Traffic Maintenance Technician trainee who fails his/her 
probationary period on the basis of qualification and/or job performance, or a Traffic Maintenance 
Technician who fails to achieve required licensing and certification within thirty-six (36) months after 
appointment; shall be allowed to return to his/her previously held position with the Springfield 
Operations division, provided he or she remains qualified for that position. 

7.4 Seniority List 
The City will post the current seniority list quarterly which will include: employee's name, job title and 
step, bargaining unit seniority date, and job title seniority date. The Union shall receive, upon 
request, an additional seniority list for representational purposes. Each posting shall be dated and 
include the most current information available. 

ARTICLE 8- COMPENSATION & CLASSIFICATIONS 

8.1 Salary Schedules 
For July 1, 2015 through June 30, 2016, all wage rates in the bargaining unit shall be increase by one 
and one-half percent (1.5%). 

For July 1, 2016 through June 30, 2017, all wage rates in the bargaining unit shall be increase by two 
percent (2%). 

For July 1, 2017 through June 30, 2018, all wage rates in the bargaining unit shall be increase by two 
and one-half percent (2.5%). 

8.2 Beginning Salary 
New employees in the Maintenance Apprentice/Journey series shall be hired at Step 1 of Apprentice. 
However, no person covered by this Agreement at the time hired as an Apprentice shall suffer a 
reduction in pay as a result of such appointment, but shall be "red-circled" until the salary as an 
Apprentice exceeds the salary in the previous title. Should the State establish standards that facilitate 
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reciprocity, such qualifications may, as determined by the City, justify hiring above Apprentice Step 1. 
If the City decides to rehire an employee who has terminated such employee at the discretion of the 
City may be rehired at the salary and step occupied at the time of termination. 

When the Apprentices are promoted to Journeys, they will move from pay grade B21 to B22, to the 
first step providing at least a 5% increase for the first six months of the promotion. After six months, 
they will move to the next step on the B22 scale. 

8.3 Movement between Steps 
Merit step increases shall depend upon one year of service and a satisfactory rating. Denial of step 
increases shall be-based on just cause and subject to the grievance process. Performance evaluations 
shall be based on objective job performance standards. Any perceived performance deficiency shall 
be brought to the employee's attention promptly after it comes to the attention of management. 
Evaluations shall not be subject to the grievance procedure contained herein, unless an employee is 
denied a step increase or loss of status in their current step as a result of their evaluation. 

Employees shall be eligible for step increases on the anniversary of their last date of hire or last 
promotion date, whichever is appropriate. 

8.4 Shift Differential 
Employees who must report to work two (2) or more hours outside their regularly assigned shift, for 
two or more days in a pay period, will qualify for an additional five percent (5%) on the hours worked 
outside their regularly assigned shift or $25 per pay period, whichever is greater. 

8.5 Retirement 
The City agrees to continue to provide a retirement plan for each employee through the Public 
Employees Retirement System (PERS) or Oregon Public Service Retirement Plan (OPSRP) of the State 
of Oregon. The City will pay the employee's contribution of six percent (6%) of gross earnings to the 
Public Employees Retirement System or Oregon Public Service Retirement Plan. 

8.6 Required Payments 

a) The City shall pay for any required training, equipment and State certifications. 
b) Employees who choose to get their bi-annual COL physical from a physician not of the 

City's choosing will be eligible for reimbursement from the City equivalent to the City's 
cost, if not covered by their insurance. 

8. 7 Acting-in-Capacity 
Employees assigned to perform substantially all the duties of a higher classification for three (3) or 
more consecutive days, will be compensated at step one of the higher classification but not less than 
five percent (5%) above their regular pay level. Acting-in-Capacity pay will be applied retroactively to 
the beginning of the assignment. 

8.8 Certification I License Pays 
The City agrees to certification pay for the following certifications/licenses: 
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a) Wastewater 3 and 4: Three (3) employees, up to five (5) at management's discretion, who 
are assigned to working in the wastewater portion of the Development and Public Works 
Operations Division will receive 4% on base pay for all hours. 

b) Herbicide Application License: Two (2) primary herbicide applicators will receive 4% on 
base pay for all hours in exchange for records keeping, ordering product, product 
inventory and taking ownership of the herbicide program. Two (2) back-up applicators will 
receive 4% on base pay for all hours work in assignment when applying herbicides and 
performing any other functions directly connected to this work assignment such as 
attending school to retain their licenses. 

c) Backflow Tester Certification: Three (3) employees total, two (2) in landscape and one (1) 
in facilities at management's discretion, will receive 1% on base pay for all hours to ensure 
staff are available for servicing, testing and maintaining backflow and irrigation systems 
and re-certifying. 

d) Class A, CDL License: Any employee who holds a current Class A, CDL will receive ~%on 
base pay for all hours. 

e) Competent Person for Excavation work: Four (4) employees, up to six (6) at management's 
discretion, will receive 1% on base pay for all hours. 

8.9 Project Assignment and Pay 
It is recognized that some work performed qualifies for additional pay. In general, this work is either 
work not customarily performed by employees in the Operations Division or, in some cases, includes 
work normally performed combined with other tasks that require a higher level of responsibility and 
decision making for the duration of the project. The nature of work is associated with responsibility 
and/or technical characteristics which exceed typical analytic and coordination requirements of the 
Operations Division classifications. Based on the criteria set forth in this sub-article, employees who 
are assigned a qualifying project shall receive a differential of 7.5 percent for work performed on the 
project. Per Article 11.8, an employee may earn a maximum of twelve percent (12%) applied to their 
base salary. An employee may not stack any pay applied as a percentage beyond this limit. 

Criteria used in determining project assignments include: 

a) The nature of the work is project oriented such as project management that is non
routine. Examples include, but are not limited to, Spring Cleanup, Leaf It to Springfield, 
pavement marking, and slurry seal coordination. 

b) The nature of work exceeds the general scope and distinguishing characteristics of typical 
work activities of the Operations Division classifications, such as: 
1. Project assignment typically requires frequent and consistent direction to multiple 

contractors and other external service providers. 
2. Regular and extensive project work performed by outside contractors when the fiscal 

threshold of the project exceeds force labor limit per ORS 279C.305. 
3. Project assignment typically involves activities that either are not routine activities of 

the classification or, to the extent they are occasionally performed by the 
classification, are so extensive as to limit the ability to perform many routine activities 
of the classification. 

4. Regular and extensive administration of both the project and the contractual 
arrangements involved in the project to include: developing bid books, bid process, 
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oversight of bonds and insurance certifications, pay sheets, participating in legal 
issues, coordination of contractors and/or multiple agencies, project documentation. 

c) Work is for a limited duration, although it may recur periodically. 

At its sole discretion, when the City determines that such an assignment exists where the City would 
pay project assignment pay, the City shall notify the workgroup of the opportunity to work on the 
project. The City shall notify the workgroup of the opportunity to work on the project when the City 
has fourteen (14) days advance notice. An elected board member of the Union may also post 
notification on the Union notice board in the Development and Public Works Operations building. If 
members are not notified, both parties shall work together to address where miscommunication 
occurred with the intention of preventing such in the future. 

a) Interested Union members shall email the appropriate manager or supervisor to express 
interest in working on the project. 

b) Assignment consideration will be based on skills, knowledge and experience relative to the 
specific project. Other criteria such as projected future availability and career 
development may also be used in assigning project work. 

c) Although employees may express interest in being assigned to the task or project, the 
selection of any individual assignment is at the discretion of City management. 
Management will strive to provide opportunities for rotation of these assignments. 

d) If any represented employee is assigned to a project the union will be notified. 

Nothing in this section is intended to alter any of the rights management retains and exercises 
pursuant to Article 3 of the collective bargaining agreement. 

8.10 Job/Work Assignment 
The City recognizes infrastructure locates and/or encroachments permit processing as work 
assignments eligible for premium pay of 7.5% for all hours performed. Per Article 11.8, an employee 
may earn a maximum of twelve percent (12%) applied to their base salary. An employee may not 
stack any pay applied as a percentage beyond this limit. 

8.11 ERT On-Call Pay 
When an employee volunteers and is designated by the City to be on-call as part of the Operations 
Division Emergency Response Team (ERTL he/she will be paid 1.714 hours of overtime or 
compensatory leave for each 24 hour period of on-call status (usually 12 hours per week). 

8.12 Traffic On-Call Pay 
Employees who are in the Traffic Maintenance Technician and Traffic Signal Electrician classifications 
with a current Limited Maintenance Electrician or General Journey Electrician License, and who are 
designated by the City to be the Traffic on-call person over a weekend will be compensated 1.714 
hours of overtime or compensatory leave for each day (usually 5.14 hours per weekend). Employees 
who are the Traffic on-call person on a holiday designated by this collective bargaining agreement will 
be compensated an additional1.714 hours of overtime or compensatory leave for each holiday they 
are on-call. 
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8.13 Pay Period 
Employees shall be paid on a bi-weekly basis. In the event a regularly scheduled pay date falls on a 
banking holiday, the last preceding work day shall be the regular pay date in lieu thereof. The Union 
shall be provided at least sixty {60} days' notice of a change of paydays from bi-weekly to another 
timeframe. 

ARTICLE 9- WORKING HOURS & CONDITIONS 

9.1 Regular Hours 
Working hours for each employee shall be regular and consecutive except for meals or rest periods, 
or for emergencies. 

9.2 Work Day 
Eight {8} hours, excluding a lunch period interruption, shall constitute a work day. Hours of work, 
excluding Custodians and Security Attendants, shall be 7:00a.m. to 3:30p.m. It is understood that 
the City may require a certain number of employees to be scheduled to provide necessary coverage 
and that if there aren't sufficient volunteers, a weekly rotational system may be established. 
Custodial normal work day will be from 2:00p.m. to 10:30 p.m. The City will consider the needs of 
the employee in scheduling. The parties agree that the normal hours of work may be changed as 
provided in Section 9.4- Work Schedule to meet operational requirements. Other alternate work 
schedules varying hours and days may be worked by employees by mutual agreement. 

9.3 Work Week 
Unless otherwise mutually agreed, the work week shall consist of five {5) consecutive work days 
followed by two {2} consecutive days off. Saturdays and Sundays are not considered regular work 
days except in special cases as the need arises as determined by the City and for employees who 
voluntarily agree to a work week including Saturday and Sunday work. 

9.4 Work Schedule 
Work schedules will be changed only after five {5) working days' notice to employees. 

Under any situation declared an emergency by the City, as provided in Article 11.5 Emergency 
Defined, work schedules may be changed as required for the duration of the emergency. In such 
instance overtime will be paid in accordance with Article 11- Overtime. 

Except in emergency situations, all employees' work schedules shall provide for a fifteen {15} minute 
rest period during each one-half {1/2} shift. Rest periods shall be scheduled as near the middle of 
each one-half shift as feasible to the operational needs of the City. 

9.5 Holidays for Alternative Schedules 
Holiday pay for full-time employees is valued at eight {8) hours per designated holiday. For full-time 
employees who are required by the City to work an alternate regular schedule, the value of the 
holiday will be equal to the hours normally scheduled for that day. For full time employees who work 
an alternate regular work schedule that is not required by the City, the value of the holiday will be 
eight {8) hours per holiday. If this results in less than forty {40) hours of paid hours for a week in 
which a holiday occurs, the employee will be permitted to flex their time during that week in order to 
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maintain forty (40) paid hours for that week, provided there is work available for them outside the 
employee's regularly scheduled hours. This provision does not apply to temporary or emergency 
schedule changes. 

Whenever a holiday falls on an employee's scheduled day off, the last normal workday before the 
holiday or the first normal workday following the holiday (whichever is closer) shall be designated as 
the holiday. Whenever the holiday falls equally between work days, the last workday before the 
holiday shall be designated as the holiday. However, an option, upon mutual agreement between the 
supervisor and the employee an alternate day off maybe granted. The alternate day off must be 
taken by the end of the fiscal year. If the employee has requested the time off and the request has 
been denied due to city requirements the time will be granted within the following thirty (30) 
calendar days. 

ARTICLE 10 - HOLIDAYS 

10.1 Designations 
The following holidays are recognized as guaranteed paid holidays: 

New Year's Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 

January 1 
3rd Monday in February 
Last Monday in May 
July4 
1st Monday in September 
November 11 
4th Thursday in November 
4th Friday in November 
December 25 

Whenever any of the above listed holidays shall fall on Sunday, the following Monday shall be 
observed as the holiday. If a holiday falls on a Saturday, the preceding Friday shall be observed as the 
holiday. 

10.2 Floaters 
A floating holiday shall be accrued upon completion of each six {6) months service (two (2) floating 
holidays per fiscal year). A floating holiday will be credited to each employee's leave account on 
January 1 and July 1 each year. Employees who start to work in the middle of either period will have 
the floating holiday prorated and added to their account on the date following their hire date. A 
floating holiday must be used during the calendar year in which it is earned. The City will notify each 
bargaining unit employee between November 1st and 7th of each year if he/she has accrued holiday 
time that will be lost if not taken before December 31. 

10.3 Holiday Pay 
In order to qualify for holiday pay, an employee must have worked the last scheduled work day 
before the first scheduled work day after the holiday, or have been on authorized leave with pay, or 
authorized leave without pay of not more than fifteen (15) calendar days. 

Employees who are called in to work on a holiday that also falls on a weekend shall be paid double 
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time. All other holidays where an employee must work will be paid at time-and-a-half. This provision 
shall not apply to scheduled weekend work, even if it includes work on a holiday. 

ARTICLE 11- OVERTIME 

11.1 Overtime 
Overtime shall mean the time an employee is required to work in excess of and continuous with their 
regularly scheduled day or work week. All overtime shall be compensated at the rate of time and one 
half. Overtime work shall be on voluntary basis, however if volunteers are not available, the City 
reserves the right to assign employees to work overtime when an emergency is declared for 
reasonable cause. Compensation for overtime shall take the form of cash payment or compensatory 
time off. 

11.2 Compensatory Time 
An employee cannot accumulate more than eighty (80) hours of compensatory time off. When this 
maximum accumulation is reached, compensation shall take the form of cash payment at the rate of 
time-and-one-half the employee's regular hourly rate of pay, The City shall give due consideration to 
the desire of the employee as to the form of compensation. Accrued comp time shall be paid upon 
termination for any reason. Use of compensatory time must be requested by the same process and 
using the same guidelines as vacation per Article 15.3. 

11.3 Allowance of Compensatory Time 
It is understood by the parties that the current regulations of the U.S. Department of Labor applying 
the provisions of the Fair Labor Standards Act to local governments restricts the circumstances when 
comp time is allowed. Nothing in this section shall be construed to require overtime compensation in 
the form of comp time contrary to the FLSA. 

11.4 Overtime Distribution 
The City shall have the right to distribute overtime. Overtime shall be distributed equally, as is 
feasible, among regular employees qualified to perform the work required by the overtime 
assignment. 

11.5 Emergency Defined 
Emergency shall be defined as any situation that may be reasonably expected to adversely affect the 
health, safety, or welfare of the public. Any emergency requiring employees to report for work 
involuntarily may be declared only by the Development and Public Works Director, Operations 
Division Manager, or by the Operations Supervisors. 

11.6 Incident Call Back 
Incident Call Back is work performed outside the scheduled work day or work week that is not 
continuous with work hours. An employee called to work after their normally scheduled shift shall 
receive a minimum of two (2) hours of pay at time-and-one half, which will be recorded as overtime. 
The City retains the right to assign job responsibilities under a call back situation other than those for 
which the employee had been initially called back. Such other responsibilities shall only include such 
duties as might normally be assigned to individuals in the affected classification. 
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11.7 Shift Change Call Back 
Shift change call back refers to all work performed due to a work schedule change with less than 
twenty-four (24) hours' notice and falling outside of the employee's regular shift. Shift change call 
back hours shall be compensated at a rate of one and one-half (1-1/2) times an employee's regular 
straight-time rate throughout a twenty-four (24) hour period which commenced at the beginning of 
the employee's regular shift. Shift, change callback hours shall be counted as regular hours paid at 
time-and-a-half and not overtime hours. 

a) Generally, Shift change call back will produce three (3) shifts: regular, swing, and 
graveyard. During the first twenty-four (24) hour period, swing shift and graveyard shift 
will be compensated at time-and-a-half, with any appropriate additional pay. At the end of 
the first twenty-four (24) hours, all shifts will be compensated at the regular straight-time 
rate, with any appropriate additional pay. 

b) It is in the interest of the City and the Union that an employee work eight (8) hours in one 
(1) day and forty (40) hours in one (1) week. An employee is not guaranteed to work any 
time past forty (40) hours in a single work week, even if they would normally be scheduled 
to work. During a Shift Change Call Back period an employee may be scheduled for forty 
(40) worked hours by the end of the work week, the City will pay them for forty (40) hours. 
An employee may request vacation, subject to standard vacation approval rules. 

c) The City retains the right to assign job responsibilities under a call back situation other 
than those for which the employee had been initially called back. Such other 
responsibilities shall only include such duties as might normally be assigned to individuals 
in the affected job title. 

11.8 Prohibiting Stacking and Compounding of Special Pays 
An employee may earn a maximum of twelve percent (12%) applied to their base salary. An employee 
may not stack any pay applied as a percentage inclu,ding acting-in-capacity, incentive, certification, 
and shift differential pay beyond this limit. This provision does not apply to pays that are given as a 
flat dollar amount. If an employee is working overtime or on call back, they will earn base salary 
multiplied by 1.5 plus a maximum of twelve percent (12%) on base salary. For example, if an 
employee earns $20 an hour and maxes out their ability to stack pay, they will earn ($20x1.5) + 
($20*0.12), or $32.40. 

ARTICLE 12 - SICK LEAVE 

12.1 Accrual 
For the sole purpose of providing financial security to employees and their dependents, employees 
shall accrue sick leave at the rate of 3.693 per biweekly pay period. Sick leave shall accrue from date 
of employment. The maximum accrual of sick leave shall remain 960 hours. 

12.2 Scope 
Sick leave may be taken because of illness or injury, including medical and dental appointments. Sick 
leave may be used in increments of thirty minutes or more. Sick leave may be used for illness or 
injury involving the immediate family (spouse, father, mother, grandparents, stepchildren, brother, 
sister, or other family members living in the employee's household). 
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12.3 On-the-Job Injury 
The City provides workers' compensation benefits in accordance with state law for all employees for 
injuries and illnesses arising out of, and in the course of, employment with the City of Springfield. 
Benefits will be administered in accordance with Workers' Compensation Law and Administrative 
Rules of the Workers' Compensation Department or its successor. Complaints arising under 
provisions of Workers' Compensation Law or Rule are not subject to the grievance process but are to 
be addressed through procedures established by the Workers' Compensation Department, State of 
Oregon, or its successor. 

Employees who sustain an injury or illness compensable by Workers' Compensation, and who are 
eligible for Workers' Compensation temporary disability benefits, will receive wage continuation in 
lieu of temporary disability benefits, which will ensure the employee's regular base take-home pay, 
so long as temporary disability benefits are due on the claim. The wage continuation will be available 
for a period of three hundred sixty-five {365) calendar days from the date the workers' compensation 
claim becomes disabling, as defined by Workers' Compensation Law. Should the claim be denied, the 
City may recover the City portion of wage continuation from the employee. 
If an employee is off work beyond the three hundred sixty-five {365) calendar days from the date the 
claim is classified as disabling, s/he may use her/his accrued vacation, holiday, compensatory time, 
and sick leave at her/his discretion in addition to workers' compensation temporary disability 
benefits, up to the level of her/his normal take-home pay. 

12.4 Illness Verification 
Abuse of sick leave shall be considered just cause of disciplinary action. It is recognized that the City 
may investigate sick leave utilization by any reasonable means. If the City requests a doctor's 
verification for an absence, such verification shall be the City's expense for any amount not covered 
by the employee's medical insurance. 

12.5 Notification 
An employee requiring use of sick leave shall notify his/her immediate supervisor at least twenty (20) 
minutes prior to the scheduled shift. If the employee is incapacitated to an extent that notification is 
not reasonably possible, he/she shall notify the immediate supervisor as soon as possible thereafter. 
In the case of continued illness, disability, or inability to report to work for any reason, the employee 
shall notify the immediate supervisor weekly. 

12.6 Payment of Sick Leave 
Payment of unused accrued sick leave shall be paid upon retirement or disability retirement to a 
maximum of 480 hours. 

12.7 Sick Leave Reserve Program 
Employees of this bargaining unit are eligible to participate in the City's Sick Leave Reserve program 
as provided by City Policy. The City's Sick Leave Reserve policy to be implemented January 1, 2004, 
insofar as it impacts the terms and conditions of employment for employees covered by this 
agreement, shall not be modified unless negotiated with the Union. The City reserves the right to 
modify the policy as may be necessary for administrative purposes not impacting terms or conditions 
of employment, or to comply with applicable state or federal law. 
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12.8 Sick Leave Conversion 
Once a member has accrued and maintains a bank of 960 hours of sick leave, at the end of each 
calendar year they may request that all newly accrued sick leave up to 96 hours be converted into 
their Health Reimbursement Account (HRA). These hours will be converted and paid into the 
employee's existing HRA on an 8:1 basis at the employee's hourly salary when the conversion occurs. 
If the employee chooses not to convert, the hours expire at the end of the calendar year; an 
employee cannot hold onto these hours greater than 960 to convert at a later time. 

12.9 Family Medical Leave 
The City shall comply with applicable federal and state family and medical leave laws. 

ARTICLE 13- LEAVE WITHOUT PAY 
Leave of absence without pay may be granted for a specific period, not to exceed one (1) year. During 
the leave without pay, accrued benefits shall be frozen. Any leave without pay in excess of thirty (30) 
consecutive calendar days shall result in the seniority dates being adjusted for the period of time on 
leave except as otherwise required by state or federal statute. 

ARTICLE 14- OTHER LEAVE 

14.1 Military Leave 
Military leave shall be granted in accordance with State and Federal statutes. 

14.2 Compassionate Leave 
In the event of a death in the immediate family (husband, wife, mother, father, son, daughter, sister, 
brother, step-children, father-in-law, mother-in-law, grandparents, persons with "in loco parentis" 
status to the employee and any person residing in the employee's household at the time of death), 
the City shall grant time off with pay to make funeral arrangements, if necessary, and to attend the 
funeral. A maximum of five (5) days may be granted if warranted by the situation. Such leave shall not 
be charged against accumulated sick leave. Leave with pay for up to four (4) hours may be granted 
when an employee serves as a pallbearer. Upon request of the employee, compassionate leave may 
be granted for a close relative not listed above, but in any event such request shall not be 
unreasonably denied. 

In some situations, Compassionate leave pay may also be used for Bereavement leave under the 
Oregon Family Leave Act (OFLA). In these cases, qualifying City-paid compassionate leave and OFLA 
Bereavement leave run concurrently and count against the employee's OFLA entitlement. 

14.3 Witness or Jury Leave 
When an employee is called for jury duty or is subpoenaed as a witness under circumstances beyond 
his/her control and where such duties can be construed to be in the public interest, he/she will be 
continued at full salary for the period of required service. All monies received as witness fees or pay 
for jury duty must be signed over to the City, unless such fees are earned on employee's days off or 
during other authorized leave with pay. Employees will be expected to report to work when less than 
a normal day is required by jury or witness duties. 
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14.4 Crime Victims Leave 
Crime Victims Leave shall be granted in accordance with State and Federal statutes. Unless stated 
otherwise, this leave shall be unpaid. The City may limit an employee's leave if it creates an undue 
hardship on the City, causing significant difficulty and expense. 

14.5 Domestic Violence Victims Leave 
Domestic Violence Victims Leave shall be granted in accordance with State and Federal Statutes. 
Unless stated otherwise, this leave shall be unpaid. The City may limit an employee's leave if it 
creates an undue hardship on the City, causing significant difficulty and expense. 

14.6 Union Leave 
An employee who is elected to a position of responsibility in the' Union may be granted a leave of 
absence without pay for a period not to exceed one (1) year. Such leave, requested by the Union, 
shall be contingent upon the operational needs of the department. An employee granted such leave 
shall have all accrued benefits frozen until their return within the year. 

Two (2) Union members may be allowed time off without pay to attend Union functions other than 
those outlined in the preceding paragraph, providing relief personnel can be provided and that such 
time off does not exceed forty (40) hours for each representative per calendar year. 

ARTICLE 15- VACATION 

15.1 Accrual Rate 
Employees shall accrue vacation time at the following rates. 

Years[Months Hours (2er Hours Qer Annual 
Of Service Pay Period Month Accrual Hours 

1-3 yrs 
3.693 ~ 96 

{0-35 mos} 

4-8 yrs 
4.615 10 120 

{36-95 mos} 

9-13 yrs 
5.231 11.333 136 

{96-155 mos} 

14-18 yrs 
6.154 13.333 160 

{156-215 mos} 

19yrs + 
6.462 + .308* 14 + .667* 168 + 8* 

{216+ mos} 

*For each year beyond nineteen (19) and through twenty-four (24). 

15.2 Accrual Cap 
Vacation accrual shall be limited to 500 hours. Employees are allowed to exceed the 500-hour ceiling 
only during the succeeding calendar year. For an example, an employee with a vacation balance of 
500 hours on January 1 may continue to build vacation hours during the calendar year. However, by 
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December 31, he/she will be required to have reduced the accrued vacation, which includes the 
December accrual, to 500 hours or less. Any accrued but unused vacation above 500 hours on 
January 1st will be deducted from the employee's vacation balance. Employees who are in jeopardy 
of losing accrued vacation leave in excess of their ceiling shall request to take vacation during the 
calendar year by means of a written request to their supervisor. Such requests shall be made at the 
beginning of the calendar year so that the scheduling of alternative vacation times can be considered 
if necessary due to the operating needs of the department. If a mutually agreeable time cannot be 
established, employees will be assigned vacation options. If the supervisor, with the concurrence of 
the department head, is unable to grant the requested vacation considering all alternatives 
throughout the year, the affected employee shall be paid for vacation that exceeds his/her ceiling as 
of December 31 on the employee's January 5 paycheck. Employees may request an estimate of their 
end of the year vacation balance from the Human Resources Department at any time throughout the 
year. 

15.3 Vacation Request 
Except in an emergency, employees requesting more than 16 hours of vacation shall make their 
request at least one week in advance. Requests for vacation of 16 hours or less shall be made prior to 
the end of work on the preceding day. Preference in vacation scheduling shall be by bargaining unit 
seniority. No reasonable requests shall be denied. 

15.4 Termination Payment 
A member who resigns or who is terminated during the first six months of the probationary period 
shall not be entitled to vacation leave or payment for accrued vacation leave. 

All members who are regular employees of the City shall be entitled to payment for unused accrued 
vacation leave upon separation from the City service. Such payment will be computed by the Finance 
Department on a pro-rated basis at the rate of pay applicable at the time of separation. 

ARTICLE 16- HEALTH & INSURANCE BENEFITS 

16.1 Medical Insurance 
The City shall continue current medical, vision and dental insurance through the term of this 
agreement.. All employees within the bargaining unit shall only be eligible for the standard insurance 
plans adopted for this employee group. Coverage shall be effective no later than the first of the 
month following the first thirty {30) days of employment. 

Nothing in this section shall be construed as prohibiting the parties from mutually agreeing to an 
alternative medical and hospital insurance plan. The Union agrees to continue joint efforts with 
management to explore ways to contain the cost of health insurance coverage. Modifications to 
insurance plan(s) will be reviewed and considered at the Joint Benefit Advisory Committee according 
to Article 18.6. The City shall not be required to increase its contribution on the available health and 
dental plans, after this contract expires. 

Effective July 1, 2015, the City's total cost share will be 90 percent of the cost for the medical and 
dental plans. Employees shall pay any portion of the cost share for the selected medical and dental 
plans for which the City is not obligated as set forth in this section. 
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Each month an employee is enrolled in the Health Incentive plan (HIP) during the term of this 
agreement, the City will contribute $100 for single coverage or $200 for an employee with 
eligible dependents to a Health Reimbursement Account (HRA). 

The City will provide health services at the City Health Clinic at limited or no cost to employees and 
their covered dependents. 

In the event the City is subject to a penalty, tax, fine or increased costs as a result of the Affordable 
Care Act (ACA), the parties agree to reopen this agreement on Medical Insurance and bargain the 
cost split on the penalty, tax, fine or increased costs. Along with the Excise Tax on High Cost 
Employer-Sponsored Health Coverage (Section 49801 of the Internal Revenue Code), the Joint Benefit 
Advisory Committee will review and notify employees about any other penalties, taxes, fines or costs 
resulting from the ACA. 

16.2 Life Insurance 
The City shall provide at no cost to the employee term life and accidental death and dismemberment 
insurance for each bargaining unit member equal to one times the employee's annual salary. For part 
time employees, the benefit will be prorated based upon scheduled FTE. 

16.3 Other Benefits 
The City will continue to make the following benefits available to employees covered by this 
agreement: voluntary participation in a flexible spending account program, long term disability 
insurance, an employee assistance program, , dependent coverage waiver option, voluntary 
participation in the City's sick leave donation program, and voluntary participation in a voluntary 
employees beneficiary association (VEBA) subject to VEBA rules. 

16.4 Carrier/Coverage 
If the medical and/or dental carrier(s) informs the City of plans to terminate a plan currently in effect, 
substantially modify the plan resulting in a substantial change in benefits, or if the City offers 
additional health insurance plan(s), the City shall notify the Union in writing. If the Union demands to 
bargain over such changes in accordance with ORS Chapter 243, the parties shall negotiate over the 
impact of the plan termination or modification by the carrier(s), or the addition of plan(s) by the City. 

16.5 Wellness Program 
The City may, at their sole discretion, offer wellness programs in addition to the insurance 
coverage and benefit levels provided under the City's health insurance plan(s). Wellness 
programs would not reduce benefits, and would be voluntary. Initiation or continuation of any 
well ness program will be at the sole discretion of the City, and may be discontinued in whole or 
part by the City at any time. The City's participation in wellness programs will not set a precedent. 

16.6 FireMed 
As part of its benefit package, the City will provide basic FireMed membership to all bargaining unit 
employees. Benefit is limited to FireMed service areas. 
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ARTICLE 17- SUBSTANCE ABUSE 
The Alcohol and Controlled Substances Testing Policy shall be enforced in accordance with 
Development and Public Works Supplemental Operating Policies and Procedures M-1.25 including 
the Memorandum of Understanding between the parties. Members who are not required by job 
description to maintain a Commercial Driver's License will be subject to the same policy and 
memorandum with the exception of the following sections: 

Paragraph 1 "Application" of the memorandum 
Article VII (Post Accident Testing) Article VIII (Random Testing) 

ARTICLE 18- UNION MEETINGS, REPRESENTATION & COMMITTEES 

18.1 Union Meetings- Use of Facilities 
In order that employees may have a convenient place to hold Union meetings, it is agreed that the 
Union shall be allowed to use City Development and Public Works meeting rooms, provided said 
meetings have the prior approval of the Division Manager or designee. Local #1148, AFSCME, shall be 
responsible for the security of the area during and after the Union meetings. The City may revoke the 
privilege in the event of a work stoppage or any violation of the strikes article of this Agreement by 
the Union. 

18.2 Union Representation 
Four (4) Union Representatives shall be allowed time away from their duty stations without loss of 
pay when attending meetings with the City for the purpose of labor agreement negotiations and two 
(2) Union Representatives shall be allowed time away from their duty stations without loss of pay 
when attending meetings with the City management. Examples of appropriate meetings include, but 
are not limited to: grievance adjustments, solving labor disputes, interpreting administrative 
regulations or Standard Operating Policy and Procedures, meeting with Human Resources, preparing 
for the City/Union Labor Management Committee, and meeting with the City Manager's Office. 
Where the time cannot be taken due to operational necessity as reasonably determined by the City, 
the Union will be offered the option of rescheduling or proceeding with fewer representatives. With 
notice and approval from a supervisor, Union representatives can address Union/Work related issues 
and prepare for meetings. For this purpose, Union Representatives will draw from a shared annual 
bank of one-hundred and twenty (120) hours. This provision is in recognition of the positive 
relationship enjoyed between the City and the Union in working together to resolve issues. 

18.3 Maintenance Trades Apprenticeship and Training Committee 
The Maintenance Trades Apprenticeship and Training Committee shall be made up of six (6) 
members. Management will choose three (3) representatives of Management. The Union shall 
choose three (3) members to serve as Union representatives. The Apprenticeship Committee 
shall recommend standards for training and shall keep track of the progress of apprentices including 
Traffic Maintenance Technician Trainees. Alternates may attend on behalf of a regular member. A 
quorum shall consist of two (2) members from each side. 

18.4 Labor Management Committee 
The parties agree to establish a Labor Management Committee which shall be made up of three (3) 
management representatives appointed by management and three (3) employees appointed by the 
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Union president. The committee shall establish its own guidelines. The committee will have authority 
to provide input to management on matters of mutual interest such as: 

a) Methods and means of maximizing productivity and efficiency while minimizing costs; 
b) Maximizing resources, employee morale, and team building; 
c) Furthering the goal of labor-management cooperation; 
d) Methods and means of responding to external changes in service delivery requirement 

and/or job qualifications. 

The committee shall have no authority to discuss grievances, discipline or other complaint processes 
otherwise stated in this agreement. 

The committee shall meet at least every two (2) months for up to four (4) hours at mutually 
acceptable times and places during regular work hours. Topics for discussion shall be exchanged prior 
to the meeting and either party may decline to discuss any matter. The committee shall have no 
authority to amend the terms of the Contract. 

18.5 Safety Committee 
The City and the Union agree to create and maintain a Development and Public Works Operations 
Division Safety Committee, consisting of at least two (2) Representatives each of the City and the 
employees. Two (2) employee representatives will be chosen by the Union. The committee will 
function pursuant to rules and regulations mutually agreed upon by the parties. The number of City 
and union representatives on the committee may be changed by mutual agreement. This does not 
restrict either party from designating alternative representatives to the committee. 

18.6 Joint Benefits Advisory Committee 
The parties agree to participate in a joint benefits advisory committee with other employee groups. 
Consideration will be given to the number of represented employees per representative for each 
group on the committee. 

a) The purpose of such a committee would be to review components of the employee 
benefit package (health, vision, dental, and any other voluntary products such as 
supplementallifeL consider modifications to the plan, monitor insurance plan costs and 
utilization, educate employees about the benefit programs, review alternative carriers, 
and make recommendations for plan modifications. 

b) The Union will consider modifications to the insurance plans recommended by the 
Committee during the term of this agreement; however, any such changes shall be subject 
to mutual agreement between the parties. 

ARTICLE 19- GRIEVANCE PROCEDURE 

19.1 Grievance Definition 
For the purpose of this contract, a grievance is defined as a dispute about the meaning or 
interpretation of a particular clause of this contract, or about an alleged violation of this contract. 
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19.2 Time limits and Procedures 
Grievances will be processed in the following manner and within the stated time limits, unless the 
parties agree to waive the specified time limits. If any time period shall end on a day that is a 
Saturday, Sunday, or holiday, such time period shall be extended to the end of the next working day. 

Grievances must have occurred within the past fourteen (14) days, or the employee must have had 
knowledge of them for no longer than fourteen (14) days to be eligible for processing. For purposes 
of this Article, "days" shall mean calendar days. 

Step 1: The aggrieved employee with or without a Union Representative, or the Union, shall discuss 
the grievance with the employee's immediate supervisor. If the grievance is not resolved within five 
(5) days of the meeting, then the grievance shall be submitted to Step 2 of the grievance procedure. 

Step 2: The grievance shall be reduced to writing and signed by the grievant, and shall include the 
following information: 

a) A statement of the grievance and the facts on which it is based. 
b) The remedial action requested. 
c) The section of the agreement to which the grievance relates. 

By the seventh (7) day after the informal discussion at Step 1, a copy of the grievance shall be 
presented to the Division Manager and the Department Director with a copy to the Union Steward, at 
a meeting with the grievant, his/her immediate supervisor and with any Union Representative that 
the grievant wishes in attendance, and shall render a decision within seven (7) days. If the grievance 
remains unsettled it shall proceed to Step 3. 

Step 3: Within fourteen (14) days after the meeting with the Division Manager and the Department 
Director, the grievance, along with all pertinent written information shall be submitted to the City 
Manager at a meeting with the grievant, Union Representative, Management representative, and 
Division Manager or a designee. The City Manager shall render a written decision within fourteen 
(14) days after the meeting. 

Step 4: If the grievance is still not resolved, it may be submitted within ten {10) days to an Arbitrator 
by the Union in the following manner: 

a) A list of seven (7) Oregon Arbitrators shall be obtained from the State Mediation and 
Conciliation Service of the Employment Relations Board. Upon receipt of the list of 
Arbitrators, final selection shall be made by the parties alternately striking one name from 
the list until one name remains. The order of striking shall be determined by a coin toss. 

b) The selected Arbitrator shall begin the hearing as soon as possible, and shall render a 
decision within thirty {30) calendar days of the hearing. The powers of the Arbitrator shall 
be limited to interpreting this Agreement and determining if it has been violated, and 
he/she shall have no power to alter, add to, subtract from, or otherwise modify the terms 
of this Agreement as written. The Arbitrator's decision shall be final and binding on the 
parties. 

c) The cost of the Arbitrator shall be borne by the losing party as determined by the 
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Arbitrator. Each party shall be responsible for the costs of presenting its own case to 
arbitration. If, however, either party desires a verbatim transcript of the arbitration 
proceeding, it may cause such a record to be made, providing the requesting party pays 
for the transcript and makes copies available to the other party and the Arbitrator. 

19.3 Waiver 
Any and all time limits specified in the grievance procedure may be waived by mutual written consent 
of the Union and the City. Failure to submit the grievance in accordance with the prescribed time 
limits without such waiver shall constitute abandonment of the grievance. Failure by the City to 
submit a reply within the specified time limit to the grievance will elevate the grievance to the next 
step. 

19.4 Termination and Representation 
A grievance may be terminated at any time, upon receipt of a signed statement from the Union or 
the grievant that the matter has been resolved. A grievant may represent him/herself without Union 
intervention, and be allowed to attend all meetings involving the parties. A grievant may be 
represented by the Union at any step of the grievance procedure. 

ARTICLE 20- DISCIPLINE & DISCHARGE 

20.1 Discipline 
No regular employee may be disciplined or discharged except for just cause; a probationary 
employee may be discharged with or without cause and such discharge shall not be subject to the 
grievance process. The City and the Union agree that Personnel Rules relating to discipline and 
discharge shall apply to members of the AFSCME bargaining unit unless they are inconsistent with 
specific provisions of the parties' collective bargaining agreement, including the requirement for just 
cause for any disciplinary action. 

20.2 Notice of Discipline and Discharge 
A written record shall be made of any disciplinary action taken against any employee and placed in 
the employee's personnel file which shall be maintained by the Human Resources Department. The 
employee shall receive prompt written notice of any disciplinary action taken; such notice shall 
include the specific charges or offenses; including references to written rules and regulations, if 
applicable, and type of penalty. 

20.3 Reprimands 
In reprimanding or otherwise counseling an employee, the City shall make every reasonable effort to 
avoid embarrassing the employee before other employees or the public. 

ARTICLE 21- PERSONNEL FILES 

21.11nspections 
The City Human Resources Department shall maintain a personnel file on each employee. The 
personnel file, including portions in electronic form, shall be available for inspection upon request or 
to a Union Steward upon written request from the employee. The employee, or the Union Steward, 
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upon written request from the employee, may receive copies of any material in the employee's file, 
and may be subject to a duplication fee as designated by the Finance Department. 

21.2 Effect on Promotion or Discharge 
Specific disciplinary actions contained in the Personnel files shall not be considered in current 
promotional or disciplinary actions, as long as no recurrence of the same or similar activity occurs 
within two (2) years of the original disciplinary action. 

21.3 Adverse Material 
Any adverse material, used to determine an employee's eligibility for a step increase, promotion, or 
to justify disciplinary action shall be brought to the employee's attention within two (2) weeks of the 
City's knowledge. Any such material must be dated and signed by the employee to acknowledge 
notice before it is placed in the employee's personnel file. Employees shall have the right to rebut any 
adverse material placed in the file. 

ARTICLE 22- OUTSIDE EMPLOYMENT 
Permission to work at outside employment shall be required, pursuant to City Policy. However, it is 
understood that the primary commitment of full-time employees must be to their City jobs. Outside 
employment shall not detract from the efficiency of the employee's City duties, nor shall it present a 
conflict of interest or otherwise damage the job related credibility of an employee or the City. Should 
a problem arise concerning an employee's outside employment, it is understood that the employee 
may be subject to discipline as provided in Article 20. 

ARTICLE 23- SAVINGS CLAUSE 
The provisions of this Agreement are declared to be severable, and if any section, 
sub-section, sentence, clause, or phrase of this agreement shall for any reason be ruled to be invalid 
or unconstitutional, such decision shall not affect the validity of the remaining sections, sentences, 
clauses, and phrases of this Agreement; but they shall remain in effect, it being the intent of the 
parties that this Agreement shall stand, notwithstanding the, invalidity of any part. Should any part of 
b this Agreement be ruled invalid or unconstitutional, and the ruling does not declare a specific 
remedy, the City and the Union agree to attempt to negotiate a substitute. 

ARTICLE 24- STRIKES & LOCKOUTS 
The Union agrees that during the term of this Contract, neither it nor its membership will participate 
in a strike, stop work, slowdown, or otherwise interrupt City service. 

There shall be no lockout of employees instituted by the City during the term of this Agreement. 

ARTICLE 25- EXISTING BENEFITS & WORK RULES 
Nothing in this Agreement is intended to nullify existing wage and fringe benefits to employees under 
policies, practices, and work rules unless specifically included in this Agreement. The Union may 
participate in the formation and/or modification of work rules. 
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ARTICLE 26- TERMINATION 
This Agreement shall be effective as of the 1st day of July, 2015 and shall remain in full force and 
effect until the 30th day of June, 2018. It sha ll be automatica lly renewed from year-to-year 
thereafter., unless either party gives the other notice in writing, no later than December 3, 2017, 
that it desires to modify, amend, add to or delete any of the provisions of this agreement. 

In witness thereof, the parties have executed this agreement, this /J day of ~ , 
2015. 

City of Springfield: The American Federation of State, County 
& Municipal Em~ oyees, Localll 8: 

BY: 

Rick Currier, AFSCM E President 
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AFSCME, Local1148, and the City of Springfield Collective Bargaining Agreement 
July 2015- June 2018 

Exhibit A- Classifications and Salary Schedules 

Classification Specification 

Maintenance Assistant 

Maintenance Worker 

Maintenance Coordinator 

Maintenance Specialist 

Management Support Specialist 

Management Support Technician 

Technical Specialist 

Classification Job Title 

Custodian 
Security Attendant 

Pay Grade 

A12-A13 
A12 

Seasonal Maintenance Worker All 

Maintenance Tech Crew Chief B23 

Building Maintenance Worker B22 
Maintenance Tech, Apprentice B21 
Maintenance Tech, Journey B22 

Data Management Specialist B23 

Infrastructure Systems Tech B22 

Infrastructure Systems Spec B23 
Mechanic B23 
Traffic Maintenance Technician B24 
Traffic Signal Electrician B24 
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Grade 

All 

A12 

A13 

B21 

B22 

B23 

B24 

Grade 

All 

A12 

A13 

B21 

B22 

B23 

B24 

AFSCME Salary Schedule- 1.5°/o, July 1, 2015- June 30, 2016 

1 2 3 4 5 6 7 

$10.47 $11.00 $ll.55 $12.13 $12.74 $13.37 $14.04 

$21,787.58 $22,885.41 $24,025.46 $25,228.84 $26,495.56 $27,804.50 $29,197.90 

$12.75 $13.38 $14.05 $14.75 $15.49 $16.27 $17.07 

$26,516.67 $27,825.62 $29,219.01 $30,675.74 $32,216.91 $33,842.54 $35,510.38 

$15.01 $15.75 $16.54 $17.38 $18.24 $19.15 $20.12 

$31,224.65 $32,765.82 $34,412.56 $36,143.74 $37,938.26 $39,838.34 $41,843.98 

$17.29 $18.14 $19.05 $20.00 $21.00 $22.05 $23.15 

$35,953.74 $37,727.14 $39,627.22 $41,590.64 $43,680.73 $45,855.26 $48,156.47 

$19.54 $20.52 $21.55 $22.62 $23.75 $24.95 $26.19 

$40,640.60 $42,688.46 $44,820.78 $47,058.65 $49,402.08 $51,893.30 $54,468.96 

$21.81 $22.90 $24.05 $25.24 $26.51 $27.84 $29.23 

$45,369.69 $47,628.67 $50,014.33 $52,505.54 $55,144.54 $57,910.22 $60,802.56 

$24.08 $25.28 $26.54 $27.87 $29.26 $30.72 $32.27 

$50,077.66 $52,589.99 $55,207.88 $57,973.55 $60,865.90 $63,906.02 $67,115.05 

AFSCME Salary Schedule- 2.0°/o, July 1, 2016- June 30, 2017 

1 2 3 4 5 6 7 

$10.68 $11.22 $11.78 $12.37 $12.99 $13.63 $14.32 

$22,223.34 $23,343.12 $24,505.97 $25,733.42 $27,025.47 $28,360.59 $29,781.85 

$13.00 $13.65 $14.33 $15.04 $15.80 $16.60 $17.41 

$27,047.01 $28,382.13 $29,803.39 $31,289.25 $32,861.25 $34,519.39 $36,220.59 

$15.31 $16.07 $16.88 $17.72 $18.60 $19.54 $20.52 

$31,849.14 $33,421.14 $35,100.81 $36,866.62 $38,697.03 $40,635.ll $42,680.86 

$17.63 $18.50 $19.43 $20.40 $21.42 $22.49 $23.62 

$36,672.81 $38,481.69 $40,419.77 $42,422.45 $44,554.34 $46,772.37 $49,119.60 

$19.93 $20.93 $21.98 $23.08 $24.23 $25.45 $26.71 

$41,453.41 $43,542.23 $45,717.19 $47,999.82 $50,390.12 $52,931.16 $55,558.34 

$22.25 $23.36 $24.53 $25.75 $27.04 $28.40 $29.82 

$46,277.08 $48,581.25 $51,014.61 $53,555.65 $56,247.43 $59,068.42 $62,018.61 

$24.56 $25.79 $27.07 $28.43 $29.85 $31.34 $32.91 

$51,079.22 $53,641.79 $56,312.04 $59,133.02 $62,083.21 $65,184.14 $68,457.35 
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Grade 

All 

A12 

A13 

B21 

B22 

B23 

B24 

AFSCME Salary Schedule- 2.5°/o, July 1, 2017- June 30, 2018 

1 2 3 4 5 6 7 

$10.95 $11.50 $12.08 $12.68 $13.32 $13.98 $14.68 

$22,778.92 $23,926.69 $25,118.61 $26,376.75 $27,701.11 $29,069.61 $30,526.40 

$13.33 $13.99 $14.69 $15.42 $16.19 $17.01 $17.85 

$27,723.18 $29,091.68 $30,548.47 $32,071.48 $33,682.78 $35,382.37 $37,126.11 

$15.69 $16.47 $17.30 $18.17 $19.07 $20.02 $21.03 

$32,645.37 $34,256.67 $35,978.33 $37,788.28 $39,664.46 $41,650.99 $43,747.89 

$18.07 $18.96 $19.92 $20.91 $21.96 $23.05 $24.21 

$37,589.63 $39,443.73 $41,430.26 $43,483.01 $45,668.20 $47,941.68 $50,347.59 

$20.43 $21.46 $22.53 $23.65 $24.83 $26.08 $27.38 

$42,489.75 $44,630.79 $46,860.12 $49,199.82 $51,649.87 $54,254.44 $56,947.30 

$22.80 $23.94 $25.14 $26.39 $27.72 $29.11 $30.56 

$47,434.01 $49,795.78 $52,289.98 $54,894.55 $57,653.62 $60,545.13 $63,569.08 

$25.17 $26.43 $27.75 $29.14 $30.59 $32.12 $33.73 

$52,356.20 $54,982.84 $57,719.84 $60,611.35 $63,635.29 $66,813.75 $70,168.78 
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AFSCN!E Bargaining 
July 28, 2015 
Package Proposal with Article 8- Compensation, Article 15- Vacation and Letter of Agreement 

This Letter of Agreement is entered into by AFSCME Local1148, the 11 Union", and the City of 

Springfield, the "Cityu. 

The City and the Union agree as follows: 

1. Upon implementation of the Collective Bargaining Agreement currently under negotiation: 
a. Employees who are accruing at or above the 24 year accrual rate will be red-circled 

and will continue to accrue that higher amount, but not more, until retirement or 
separation from the City. 

b. Union employees will receive additional vacation day(s) based on years of service as 
outlined below: 

• 0-3 yrs (0-36 mos)-1 day 

o 4-8 yrs (37-96 mas)- 2 days 

• 9-13 yrs (97-156 mos)- 3 days 

• 14-18 yrs (157-216 mos)- 4 days 

• 19 + yrs (217 + mos)- 5 days 
c. Employees may choose individually to receive the additional day{s) in their vacation 

banks or as pay on their checks. 
d. Additional vacation days are included in this option to recognize the risk associated 

with making this vacation accrual change unrelated to another work group. 
e. Employees will fill out a form as to their choice by September 18, 2015. 

2. This Letter of Agreement will be included in the Collective Bargaining Agreement between the 
Union and the City that will be effective from July 1, 2015, through June 30, 2018. 

For the Union: ~ 

~~ 
Rick Currier- AFSCME President 

For the City: 

Greta Utecht- Human Resources Director 

( ' ~' .' 

-: ~-z: ),~.t(z' /.~~-z ~.--C//_.< --;l/i~~'l ;.~:;; 

JaNel! Earley- Cou11.ci~ 75 Represent'ative 


